Reference: FOI1317

North Tyne;de Council
Request:

1. Please provide the pay and grading structure used by your authority, including any
local extension of the pay spine.

This information is exempt from disclosure in response to this request, under section 21,
information reasonably accessible to the applicant by other means, as it is published on
the Authority’s website at the following link:

https://my.northtyneside.gov.uk/sites/default/files/meeting/related-
documents/5b.%20Pay%20Policy%20Statement%20Draft%202019%20%2814th%20Mar
ch%202019%29%20Final O.pdf

2. Does your Council have a standalone Public Health Directorate?
No

3. If no, what directorate does Public Health belong to?
Health, Education, Care and Safeguarding

4. Please provide the job titles of those who work in your public health workforce, their
job title and numbers of men and women working under that job title.

Please see attached.

The information supplied to you is owned by the council unless otherwise stated and may be protected by copyright. You are free to use
it for your own purposes, including any non-commercial research or for the purposes of news reporting. Any other re-use of a
commercial nature will require the permission of the Council. Further enquiries in this respect should be directed to Head of Law and
Governance, North Tyneside Council, Quadrant The Silver Link North, Cobalt Business Park, North Tyneside, NE27 0BY
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